Yihai Kerry Arawana Holdings Co., Ltd.

Whistleblowing Policy

Yihai Kerry Arawana Holdings Co., Ltd. (hereinafter referred to as the “Company”)
formulates the Whistleblowing Policy (“Policy”) in accordance with relevant laws, regulations and
normative documents including the Company Law of the People's Republic of China, the Securities
Law of the People's Republic of China, and Basic Standards for Enterprise Internal Control and in
light of the actual circumstances of the Company.

This Policy establishes a whistleblowing framework where employees of the Company and
all external parties who have dealings with the Company may, in confidence, raise concerns about
possible corporate improprieties. The General Manager of the Company and its respective
subsidiaries serve as the dedicated person responsible for their whistleblowing mechanism. This
Policy ensures that arrangements are in place for independent investigations of alleged
improprieties and for appropriate follow-up actions. Where whistleblowing results in a prevention
or recovery of what would otherwise have been monetary damage to the Company, the
whistleblower may be given a reward.

1. Scope of Application

This Policy is a public statement applicable to all employees of the Company and its
subsidiaries, as well as to all external parties that have business relationships with the Company,
including customers, suppliers, contractors and other stakeholders (hereinafter referred to as
“Partners”).

2. Reportable Incidents

The Company encourages employees and Partners to raise concerns about possible
irregularities. Some examples of concerns covered by this Policy include:

*  Concerns about the Company’s operational, accounting, internal controls or auditing matters;
*  Impropriety, corruption, acts of fraud, theft and/or misuse of the Company’s properties, assets
Or resources;

*  Conduct which is an offence or breach of law;
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+  Serious conflict of interest without disclosure;

*  Breach of the Company's policies or code of conduct;

*  Concealing information about any of the above malpractice or misconduct;

*  Fraud against investors, or the making of fraudulent statements to Stock Exchanges, members
of the investing public and government or state authorities;

* Deliberate efforts to mislead, deceive, manipulate, coerce or fraudulently influence any
internal or external accountant or auditor in connection with the preparation, examination,
audit or review of any financial statements or records of the Company; and

*  Any other improper matters which may cause financial or non-financial loss to the Company,
or material damage to the Company’s reputation.

The above list is not exhaustive and is only provided as examples that may expand or change, as
events may dictate.
3. Whistleblower Protection

3.1 Any individual who raises a genuine concern and “whistleblowing” under this Policy
shall have their legitimate rights and interests protected hereunder, and shall not be at risk of
dismissal or suffer retribution or any form of unfair treatment. No liability shall be imposed on the
whistleblower provided that the reporting is in good faith, even if the whistleblower is mistaken.

3.2 The Company requires all departments and subsidiaries to properly address any
whistleblowing conduct carried out in accordance with the law, and must not retaliate against the
whistleblower under any excuse. Those who make reprisal against the whistleblower, including
conniving, covering up or bribing, or instigating others to engage in such retaliation shall be held
liable for corresponding responsibilities. Those who have been determined by judicial authorities
to have violated the law shall be transferred to judicial authorities.

3.3 The Company does not condone any frivolous, mischievous or malicious allegations.
Employee(s) making such allegations shall face disciplinary action in accordance with the
Company’s disciplinary procedures.

4. Confidentiality

4.1 The Company encourages the whistleblower to identify themself when raising concerns

or providing information. All information provided under this Policy will be treated with the
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strictest confidentiality.
4.2 There may be circumstances where information provided by the whistleblower or the
reporting action in disclosing such information, may require disclosure. These circumstances

include but are not limited to the following areas:
*  where the Company is under a legal obligation to disclose the information;

*  where the information is already in the public domain;

* where the information is given on a strictly confidential basis to legal or auditing
professionals for the purpose of obtaining professional advice; and

*  where the information is given to the Police for criminal investigation.

4.3 In the event that we are faced with a circumstance not covered by the above, and where
the whistleblower’s identity is required to be revealed, we will endeavor to discuss this with the
whistleblower first.

5. Concerns and Information Provided Anonymously

Concerns expressed anonymously are much less persuasive and may hinder investigation as
it is more difficult to look into the matter or to protect the whistleblower’s position. Accordingly,
the Company will consider and investigate anonymous reports, but any concerns expressed or
information provided anonymously would be investigated on the basis of the individual merit of
each circumstance.

6. Reward for Whistleblowers

6.1 As whistleblowers serve private and public interests when they raise concerns about
improprieties, the Company would like to recognize and encourage individuals who choose to
come forward to report concerns of wrongdoing. Where whistleblowing results in the prevention
or recovery of what would otherwise have been monetary damage to the Company, financial
awards may be provided to individuals for whistleblowing, subject to Management's discretion
and the terms set out in Clause 6.2.

6.2 All awards are subject to the approval of Management and/or the Board of the Company,
as applicable. The Company reserves the right to withhold or recover any award in the event of

false, inaccurate, malicious or bad-faith reporting.
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7. How to Raise a Concern or Provide Information

7.1 A whistleblower may report the relevant matters directly to their immediate supervisor
within their own department or organization.

7.2 If the concern involves the immediate supervisor, manager or Head of Department, or if
for any reason the whistleblower would prefer them not to be told, they may directly report to the
Company’s Chairman via email (kkh@wilmar.com.sg).

7.3 Concerns or information should preferably be raised or submitted in writing (letter or
email). Ideally, it’s recommended that the report should be detailed in setting out the background
and history of events and the reasons for concerns.

7.4 If the whistleblower is not comfortable about writing in, they may telephone or arrange to
meet the appropriate officer in a private setting.

8. Important Points to Note

8.1 The earlier the concern is raised, the easier it is for the Company to take action.

8.2 We expect the whistleblower to provide the concern in good faith, and to demonstrate to
the appropriate officer that there are sufficient grounds for their concern.

8.3 All reports will be treated in strict confidence. The identity of the whistleblower will be
kept confidential subject to disclosure requirements stipulated in this Policy or by law.

8.4 Whistleblowers are protected from reprisal in the form of termination of employment
or defamation if such complaints are made in good faith. Malicious and unfounded
allegations will be accorded appropriate disciplinary action.

9. How the Company Will Respond
9.1 The Company assures that any concern raised or information provided will be
investigated, but consideration will be given to the following factors:
» seriousness of the issue raised;
»  credibility and completeness of the concern or information; and
* likelihood of confirming the concern or information from attributable sources.
9.2 The Company shall, based on the nature of the concern raised or information provided,

designate relevant departments or professional agencies to conduct the investigation, which may
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involve one or more of the following persons or entities (including but not limited to):

*  the Audit Department

*  the External Auditor

*  Forensic Accountants; and/or

* the Police or Commercial Affairs Department.

9.3 The amount of contact between the whistleblower and the person(s) investigating
the concern raised and information provided will be determined by the nature and clarity of the
matter reported. Further information provided may be sought from the whistleblower during the
course of the investigation.

9.4 After the investigation is completed, the investigating officer(s) will communicate the
findings of the investigation(s) to the Audit Committee for their review.

9.5 The investigating officer(s) will communicate the conclusion of all findings to the
whistleblower, as a matter of policy, for closure.

10. Policy Revision
The Company regularly revises and renews this Policy in accordance with laws and

regulations, its own business development, common industry practices and good standards.

Yihai Kerry Arawana Holdings Co., Ltd.

May 28, 2026
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Whistleblower Report FHE X RERARIFEER
Private & Confidential (#1%%)

Incident Data ZE1£&#]
Date/Time: Completed by:
H #A/1 8] = HERA:

Nature of Violation | Theft %3, Fraud 3R, Conflict of Interest 254158, Insider Dealing
Reported NE x5, Bribery g1, Corruption j&,Improper Conduct 4734,
IR &SR EEZHMME | Violation of Law or Safety Regulation 7 ;A ZE = £ E.

bl Others HAh:

Report details Contact:
&S BKRAR:
Name:

4 Anonymous E#% (__)

Status of Key Information X&5 8

Allegation of
improper activity?
ALK ITHHAR? Please describe in detail. 1512715 #5

Where & when did
the event(s) take
place?

BEHRENREH S Indicate place, date, time, and frequency. 1E>ZHFH 5. HEG, Hi /B FIME

Are there other

witnesses?

BEREHMIEA? If so, what are their names and positions #1-2%, fH1]H9%5FFERZE?
Is there any

evidence? Describe the evidence that can be examined or
=AH HMBIERE? BT TR A5

what documentation exists and where it can be found

FHRBIXTE, FIEHR IR AT

How do you know | Did you see it occur? Yes No
about the improper | #ziR BEE 70? 2 =
jion?
action: Did you see documentation indicating it occurred? Yes No
R ATHE X T = EREEMIRCRENI? 2 &
4= £ 7
1THH9 Did you hear about it from someone? Yes No

BREMBALIE? 2 a
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Who did you hear it from? Name/Contact:

BT AR Y $ER/EXR T

Have you filed a
report with this
Office previously?

Yes No
yi=s S

(Please provide Details)

Is this report | Yes No

now pending

el
I

with any other

\ = X s A ?
B L ELERE? (IE1EHIFEE) !L%g;';;ys BEE
E BT
R EYIHHIL FE
HEF?
Remarks/Notes:
HiERNA:
Dat A
Initial &4 B

* If additional space is needed, continue on back and use additional sheets as
necessary. All reports will be kept strictly confidential. 277 -1, oj# & BZ#4EEE
B FMRHK . I EIRABIIR I RE
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Attachments pff{F:

Private & Confidential (#12)

Internal Analysis AIE84#77

Business Unit/Company
B ERIAT
Completeness of Information provided Least &x= 1 2 3 4 5
ERRMaTEY Most &4¢
Credibility of concern/information source Least &Z= 1 2 3 4 9
ERIELNTEE Most & 4f
Likelihood of confirming concern Least &1k 1 2 3 4 5
BIRWHIA T RN Most &5
Potential/Estimate loss/damage USD %5t (estimated Tii{#)
BEFWMENRENEE
Immediacy of Response required Act Now Defer No Action Ignore
SR ma 7 ) K% B 1 S RI4TEN HRNE  TETE) AFEK
Follow up action R {73 Reply to [E]v:
Investigation ifFZ:
Recommended Follow up il J54:0 %
Report to Audit Committee If &5 ZHiTE AL
Report to External Agency & & 9MEBH144:
Date/Person i/lc HH#i/f13%
Initial &4 Date HHj:
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